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Baird Government again rejects 
your call for improved 
nurse:patient ratios
The Baird Government has again ignored your 
calls to improve and extend the legally 
enforceable ratios system and simply offered a 
2.5% pay rise from July as its ‘response’ to your 
2015 Award claim. 

In discussing this pay offer, Ministry of Health 
representatives confirmed they did not support 
your claim for increased numbers of nurses and 
midwives delivered through an improved and 
extended nursing hours/ratios system. 

Government tries to buy you off with 
token pay rise 
The Baird Government clearly believes it can 
silence you with a pay offer that ignores your 
strong views about safe patient care. 

The inflation rate now sits at 1.3% per annum, 
and federal statistics show Australian workers’ 
wages growth is now at a record low.  

In this environment, some other public sector 
union members have decided to accept pay rises 
totalling 2.5% per annum over a period of several 
years rather than risk their pay increases being 
re-determined every 12 months. 

For example, NSW public school teachers have 
accepted pay rises totalling 2.5% per year until 
the end of 2017.  Police Association members 
have extended their Award for the same yearly 
increases until June 2017.  

NSWNMA continues to meet with 
Ministry of Health 
A pay outcome of longer than 12 months for 
NSWNMA members is now under discussion 
with the Ministry of Health as a possible option, 
and we will report back on the Ministry’s 

response once received.  Meetings are 
scheduled throughout May and June. 

You’ve told us that pay rises and ratios are both 
key issues in delivering safer patient care. It’s 
clear that to achieve improved ratios for all 
specialties and regions, our campaign must 
continue at a grassroots level in the community 
and with our local politicians. 

It’s also clear that to achieve genuinely-
negotiated pay rises that recognise your 
professional contribution, the Government’s bad 
wages laws must change. 

Stand together and tell your MP that 
bad wages laws must go 
Our campaign to pressure MPs to change their 
support for the Government’s draconian wages 
laws and the ban on any Award improvements 
over 2.5% p.a. without ‘trade offs’ of existing 
conditions is ongoing. 

In May and June groups of members will be 
seeking to meet their local MPs to describe the 
effect of these laws on nurses and midwives, 
your patients and your families. 

If you can add your voice to these meetings, 
contact your facility branch officials now or 
encourage your friends and family to take action 
online at www.backyournurses.org. 

Are your NSWNMA membership 
details up to date? 
Update your details at 
https://online.nswnurses.asn.au/ so we can send 
you information that’s relevant to your particular 
nursing specialty. 
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