The Government’s $57 billion cuts in public
hospital funding to states and territories begin on
1 July 2017.
The cuts mean staff cuts and reduced services
in our public hospitals and health services that
are already under enormous strain to manage the
increasing demand from population growth.
Meeting the challenge of an ageing population and
advancing health technology requires a growing
and highly skilled workforce, which is unachievable
without proper funding.

Nurses & midwives’ hands are tied
In NSW, nurses and midwives are finding it
increasingly difficult to provide the level of expert
care patients need and deserve. $57 billion in health
funding cuts, cuts to Medicare bulk-billing incentives
for life saving treatments, proposed cuts to penalty
rates as well as staffing and skill mix shortages in
aged care are all leading to serious problems for the
future health of all Australians.

The cuts put Australia’s health system at risk of
further privatisation, which would destroy universal
healthcare and introduce an Americanised two-tier
system, where the public is forced to pay.

This federal election, show you care by
calling on the leaders of all parties to:
1 Restore $57 billion in health funding cuts
2 Support our Medicare system
3 Protect penalty rates
4 Commit to RNs 24/7 in aged care

Authorised by B.Holmes, General Secretary,
NSW Nurses and Midwives’ Association

If you don’t care about cuts
to penalty rates, we can’t care
While the Productivity Commission report currently excludes health workers
from recommended penalty rate cuts, the report also warns the proposed
exemption is “unreliable”. There is a real prospect that changes in one
industry will have a ripple effect to others.
$650 million of cuts to bulk billing
incentives for diagnostic imaging
and pathology services will
commence on 1 July 2016.
Bulk-billing for blood tests,
pathology, pap smears, X-rays
and MRIs will end. This means
many people will not be able to
afford the upfront fees and out
of pocket costs, which will result
in people deferring or declining
essential and, in some cases,
life saving tests.
Australians are already
paying some of the highest
out of pocket medical
expenses in the world.
The government wants
to make us pay
even more for
these crucial,
preventative
health checks.
We can’t
afford it.
It’s important
to ensure Medicare
is not downgraded if we
want to maintain our universal
health system. Unless we fight
these moves, a tipping point
will be reached and Medicare
will be re-cast as merely a
welfare program for the poor.

Nurses, midwives and aged care workers rely on penalty rates for 20% of
their income.
Policies that erode the compensation paid to our nurses and midwives for
working the unsociable hours required to provide 24 hour/7 day a week care,
risk worsening shortages in the nursing profession.
Penalty rate cuts target the most vulnerable members of our workforce,
increasing the polarisation of rich and poor.

If you don’t care about
safe staffing in aged care,
we can’t care
The NSW government recently advised of its intention to remove the legal
requirement to have at least one registered nurse on duty 24/7 in nursing
homes. This means no state or territory in Australia will have legislation that
guarantees highly skilled workers in the sector.
At an average age of 83.5, people entering aged care facilities are older and
frailer than ever before, many with chronic and complex care needs. We need
registered nurses to provide the high level of care needed.
Registered nurses are responsible for overseeing medications, undertaking
more advanced nursing procedures, providing supervision and preventing
unnecessary transfers to Emergency Departments.
The federal government also announced a savage $1.2 billion cut
to aged care funding in the budget. It must be forced to properly
fund aged care and maintain the role of registered nurses in high care
settings across Australia.

