
Frequently  
Asked Questions

The Berejiklian Government has delivered a 
shocking blow to thousands of public hospital 
nurses and midwives across NSW, slashing your 
hard-earned wages for twelve months.

On 1 October, the NSW Industrial Relations 
Commission (IRC) awarded a 0.3% pay increase 
in the public sector wages case, rather than the 
annual 2.5% rise sought by your union alongside 
other public sector unions. 

What are our next steps as a union?
We encourage all workplace branches to meet and 
talk about what action members want to take. You’re 
right to be angry and right to want to take action. 
We’ll work with your branch to help you do that.

• Exercise your rights under the Public  
Health System Nurses and Midwives’ (State) 
Award (2019). 

• Stop accepting unsafe workplaces and unsafe 
workloads day in and day out.

• Spread the word to your friends, neighbours, 
and in your local communities. Write letters to 
the editor or contact talkback radio. This is the 
time to take action!

Our claims for safe staffing and ratios have been 
rejected. We need to continue to elevate the safety 
of our members as the number one priority.

Can we appeal the decision/do we have 
any legal recourse?
It’s unlikely we will be able to appeal this decision 
unless we can legally challenge in the Court of 
Appeal. The case turned on economic arguments, 
so the decision was based on that evidence.

Will we take industrial action?
That is a democratic decision to be made by 
members and their branches, remembering patient 
safety as a priority.

You decide on action where it is deeply and  
widely felt.

When will members get the 0.3%?
In an unusual decision, the IRC has asked for 
submissions as to whether the 0.3% should 
apply to salaries or as a lump sum payment. This 
approach means the payment method will be tied 
up in legal proceedings for some time.

What does 0.3% mean  
in our pay packets?
BEFORE TAX:

AIN – 7c/hr or $2.90/wk
With a 2.5% increase, an AIN would have been 
$24 better off per week

EN – 9c/hr or $3.60/wk
With a 2.5% increase, an EN would have been 
$31 better off per week

RN 5 – 12c/hr or $4.50/wk
With a 2.5% increase, an RN 5 would have been 
$37 better off per week

RN 8 – 14c/hr or $5.20/wk
With a 2.5% increase, an RN 8 would have been 
$43 better off per week



What did the union do to fight for our 
wage increase?
We took up the fight against the government during 
a pandemic, making it a difficult battle to win 
outright, yet we managed to convince the Upper 
House to vote in our favour and reject a regulation 
gazetted by the Berejiklian Government to freeze 
the wages of public sector workers. That was a 
huge victory and an outcome achieved as a direct 
result of intense lobbying by members.

We used sound evidence-based economic 
arguments, proving an increase in your pocket 
would stimulate the economy.

We had significant wins:

We took the decision to appoint two senior 
Barristers to our case

We advertised on radio and TV over three 
weeks, covering 90% of the state

We achieved over 3,650 media hits across 
TV, radio, print and online

Members helped secure support from 
over 300 businesses with our “Nurses and 
midwives shop here” action

Members sent over 15,000 emails to their 
local MPs and Upper House crossbenchers

Four separate unions, representing over  
40 Awards, all banded together.

We should remember, the NSW Labor party and 
almost all the minor parties opposed this wage 
freeze. We will need to hold all parties to account 
for this come the next state election.

Why were we grouped with  
the other unions?
We were grouped with the PSA, ASMOF and HSU 
(representing paramedics, doctors, cleaners and 
other public sector workers) by the IRC primarily 
because we were all arguing the same case for 2.5%. 

As soon as we heard the government was thinking 
about freezing wages, we applied to the IRC for 
the 2.5% increase for all public sector nurses and 
midwives’ Awards.

Other unions were not joined in our case if they 
hadn’t already applied to the IRC for their 2.5% or 
already had Awards in place. For example, teachers 
will have any wage freeze/reduction applied 
immediately after their current Award.

Due to their application, the Police case was joined 
with the Paramedics. 

Do we have to go through this process 
every year to fight for our wage increase?
The IRC decision only affects this year: 2020. The 
Berejiklian Government’s unfair industrial laws have 
forced us onto an annual bargaining cycle but this 
is the first time since these laws were introduced 
that we have had to put up a fight for the 2.5%.

What happens next year? Will we have 
this fight again?
Yes, it’s highly likely. As long as this government’s 
unfair industrial laws are in place, we face the 
potential of having to argue our wage increase in 
coming years.

How can we prevent our wages being 
frozen in the future?
We must stand together and grow our power to 
make this government listen to the nurses and 
midwives of NSW. The community already support 
us. Reach out to your colleagues if they’re not 
already a member of the Association and ask them 
to join. We’re stronger together.
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