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Email not displaying correctly?
View it in your browser.

COVID-19 UPDATE

Click here to access the latest information in relation to COVID-19.

Dear Member,
 
Do you work on the Northern Beaches? Do you work at multiple RACFs?
Please refer to our advice below.
 
The Commonwealth Government has declared the COVID-19 outbreak in the
Northern Beaches Local Government Area (Northern Beaches LGA) as a
Commonwealth hotspot as of 18 December 2020. This triggers additional
funding to Residential Aged Care Facilities (RACFs) so that permanent and
casual employees who work at multiple RACFs (in which one of those is
located in the Northern Beaches LGA) can nominate and only work at one
RACF without financial disadvantage. 

Where an aged care employee works at only one site for the nominated period
under this approach it is referred to as cohorting.

RACFs will only receive additional Commonwealth funding if the employee
chooses - as their primary worksite - the site at which they ordinarily work their
most hours.

Why?

The changes explained below are designed to minimise the potential risk of
workers unintentionally transmitting COVID-19 by working across multiple
sites. The aim is to reduce the overall risk of an outbreak at any given site as
well as reducing the health risk for individual residents and workers in NSW
RACFs located in hotspots, currently limited to the Northern Beaches LGA.

This is the identical approach adopted in Victoria at the height of the COVID-19
community transmissions in Melbourne and Mitchell Shire earlier this year.

Who is impacted?

Employees (including casual employees) of RACFs who work at more than
one RACF and one of these is located in the Northern Beaches LGA. 
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If you have more than one job and one of these is in the Northern Beaches
LGA, you will work at the site at which you work the majority of your hours,
even if that site is not in the Northern Beaches LGA, and your other job/s must
be preserved.

Who is not impacted?

An employee who only works at one RACF.
An employee who does not work in a RACF located in the Northern
Beaches LGA.

I work on the northern beaches, what does this mean for me?

The worksite where you work the most hours will become your primary
workplace, rather than you getting to choose which site will become your
primary workplace. Your primary workplace will then become the single site at
which you will work all your shifts. That worksite will employ you for at least
your total normal hours by providing additional hours equal to or greater than
the hours you were working elsewhere.  

If your employer does not have sufficient rostered hours to employ you for the
additional hours, then they must employ you for supernumerary hours (shifts
that are additional to the usual number of staff on a shift) up to the foregone
amount of hours.

The primary employer can then make a declaration to the Commonwealth
Government for reimbursement of the supernumerary paid hours that have
been worked.

When will this commence?

RACFs are expected to commence the process of cohorting as soon as
possible, with implementation of the changes to take place as soon as
practicable.

What happens with my other jobs in RACFs?

Your other RACF employer/s must:

1. grant you unpaid single site leave for the duration of the period.
2. preserve your accrued annual leave and personal leave.
3. keep your job open for you to return to at the conclusion of the period.
4. ensure that the period of unpaid single site leave is treated as service

for long service leave purposes.

Will I be financially worse off?

An impacted employee will not be worse off financially as you should be
maintaining the hours at the single RACF that you had been regularly working
with other employers.

How does it work?

An approved RACF provider inside the Northern Beaches LGA (current
hotspot) can apply where they are supporting eligible workers to work solely at
that their facility (regardless of whether the secondary employment was also
inside the hotspot or outside - as long as the effect is to cease the dual
employment).



An approved RACF provider outside the Northern Beaches LGA (current
hotspot) may incur additional costs as a result of workers who also work inside
the hotspot working solely at their facility outside the hotspot, and accordingly
these RACFs can also apply for additional funding.

RACF providers outside the Northern Beaches LGA (current hotspot) who do
not have any workers who also work for a provider inside the Northern
Beaches LGA cannot apply.

At this stage there are no barriers to someone who lives in the Northern
Beaches LGA from working outside the Northern Beaches LGA or vice versa.

Additional Resources

Aged care COVID-19 updates

Guiding Principles for NSW RACFs - single site employment

Support Hub for RACFs

Contact us
The NSWNMA is providing assistance to members. If you require urgent assistance in the
period between Christmas Day and New Years Day, please contact our office on
telephone number (02) 8595 1234 between 9am and 5pm. 

NOTE:  The NSWNMA office will be closed on Christmas Day (Friday, 25
December) and next week on the Boxing Day holiday (Monday, 28 December 2020) and
New Years Day (Friday, 1 January 2021).

From Monday, 4 January 2021, Contact us here. 

 
Yours Sincerely,

  
BRETT HOLMES

General Secretary, NSWNMA
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