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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Australian Red Cross Society T/A Australian Red Cross Blood Services
(AG2019/1061)

AUSTRALIAN RED CROSS BLOOD SERVICE NURSES ENTERPRISE
AGREEMENT NEW SOUTH WALES AND AUSTRALIAN CAPITAL
TERRITORY 2018

Health and welfare services

COMMISSIONER JOHNS MELBOURNE, 29 AUGUST 2019

Application for approval of the Australian Red Cross Blood Service Nurses Enterprise
Agreement New South Wales and Australian Capital Territory 2018.

[1] An application has been made for approval of an enterprise agreement known as the
Australian Red Cross Blood Service Nurses Enterprise Agreement New South Wales and
Australian Capital Territory 2018 (the Agreement). The application was made pursuant to
s.185 of the Fair Work Act 2009 (the Act). It has been made by Australian Red Cross Society
T/A Australian Red Cross Blood Services. The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial
detriment to any employee covered by the Agreement and that the undertakings will not result
in substantial changes to the Agreement. The undertakings are taken to be a term of the
agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met.

[4] The Agreement lodged contained an error at clause 34.10. On 26 August 2019, the
Applicant filed an amended version of the Agreement correcting this error. I am satisfied that
the correction should be made and that it is appropriate to do so pursuant to s.586 of the Act.

[S] The Australian Nursing and Midwifery Federation being a bargaining representative
for the Agreement, has given notice under s.183 of the Act that it wants the Agreement to
cover it. In accordance with s.201(2) I note that the Agreement covers the organisation.
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[6] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
5 September 2019. The nominal expiry date of the Agreement is 30 June 2021.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer
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Annexure A
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Note - this agreement is to be read together with an undertaking given by the
employer. The undertaking is taken to be a term of the agreement. A copy of it
can be found at the end of the agreement.
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34.6 The employer must give prompt and genuine consideration to
matters raised about the major change by the relevant employees.

347 If a term in the enterprise agreement provides for a major change to
production, program, organisation, structure or technology in relation
to the enterprise of the employer, the requirements set out in
subclauses 34.2, 34.3 and 34.5 are taken not to apply.

34.8 In this term, a major change is likely to have a significant effect on
employees if it results in:

(a) the termination of the employment of employees; or

(b) major change to the composition, operation or size of
the employer’s workforce or to the skills required of
employees; or

(c) the elimination or diminution of job opportunities
(including opportunities for promotion or tenure); or

(d) the alteration of hours of work; or

(e) the need to retrain employees; or

)] the need to relocate employees to another workplace;
or

(9) the restructuring of jobs.

34.9 In this term, relevant employees means the employees who may be

affected by the major change.

Change to regular roster or ordinary hours of work
34.10 For a change referred to in paragraph 34.1(c)

(@) the employer must notify the relevant employees of the
proposed change; and

(b) subclauses 34.11 to 34.15 apply.

34.11 The relevant employees may appoint a representative for the
purposes of the procedures in this term.

34.12 If:
(a) arelevant employee appoints, or relevant employees appoint, a
representative for the purposes of consultation; and

(b) the employee or employees advise the employer of the identity
of the representative;

the employer must recognise the representative.

34.13 As soon as practicable after proposing to introduce the change, the
employer must:

(a) discuss with the relevant employees the introduction of the
change; and

(b) for the purposes of the discussion—provide to the relevant
employees:

(i) all relevant information about the change, including the
nature of the change; and
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