
























































































































































































Level 8 Employee 

Qualifications and Training 

An Employee at this level has: 

• Expertise greater than that required at Level 7, including post-graduate qualifications at Masters
level or above, in a specialised field or equivalent expertise/qualification accepted by RFBI; and

• Professional registration with the relevant Board as a Registered Nurse.

Scope of the Role 

Employees at this level work autonomously and collaboratively in an advanced and extended role. 
They will provide direction and leadership to lower level employees and as such are required to act as 
a positive role model and resource to others. Employees at this level provide mentoring to less 
experienced employees within their stream and provide guidance and support to less experienced 
employees in care techniques and equipment. The Employee's role will be grounded in the profession's 
values, knowledge, theories and practice and provides innovative and flexible health care that 
complements the health care of residents. They may be required to participate in employee 
performance management activities. Employees at this level will be expected to write reports in their 
field of expertise as appropriate. They act as a specialist gerontological resource to assist others in 
clinical decision-making, education and professional level tasks with thorough and advanced 
competence. 

Accountability and Extent of Authority 

An Employee at this level is responsible for the quality of their own work and ensuring that they comply 
with all documentation and legislative requirements. They are required to adhere to quality standards 
including but not limited to Infection Control, Work Health and Safety, Privacy, Therapeutic Drugs and 
Poisons Act. An Employee at this level will also participate in continuous improvement activities and 
recommends changes to procedures and standards. Employees at this level are expected to comply 
with professional standards and duty of care. Employees at this level shall be responsible for the 
development, implementation and delivery of programs to enhance clinical practice. 

Positions in this level may provide direction, leadership, administration and rostering of direct care 
employees including planning, directing and training team members. 

Judgement and Decision Making 

Employees must exercise professional judgement in dealing with issues. They provide guidance, 
education and support to less experienced clinical employees in clinical care techniques and 
equipment. 

Specialist Knowledge and Skills 

Employees at this level have specialised knowledge of specific areas of practice. They demonstrate 
clinical reasoning skills and use interpretative skills to enhance the clinical practices of employees at 
lower levels. Complies with professional standards and duty of care. They work autonomously and 
collaboratively in an advanced and extended role. 

Interpersonal Skills 

Employees at this level communicate effectively with employees and health professionals to ensure a 
holistic view of care is taken and that quality care outcomes are achieved. They require the ability to 
gain co-operation and assistance from a range of stakeholders in the performance of well-defined 
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