
NSW NURSES & MIDWIVES’ ASSOCIATION

LEGAL SERVICES
The NSWNMA offers members 
the security of legal representation 
if you need assistance when 
a situation arises at work or 
relating to your registration. For 
example, workers compensation, 
coronial inquests or professional 
disciplinary hearings.

CONFIDENTIAL ADVICE  
AND ASSISTANCE
Our experienced officers are 
available during business hours to 
provide professional and industrial 
advice, and assist with issues you 
may be experiencing at work.

LOCAL SUPPORT
By working together through 
a workplace branch, we can 
address collective issues such as 
workloads, safe patient care and 
WHS matters.

WORKPLACE HEALTH  
AND SAFETY (WH&S)
We provide advice to protect you 
and your colleagues and can also 
advocate for WH&S improvements 
on your behalf.
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Join over 70,000 members  
and be part of a strong and 
effective union!

Our collective voice ensures we 
achieve ongoing improvements to 
your pay and working conditions.

By joining the NSWNMA you are also a member  
of the Australian Nursing and Midwifery Federation 
(ANMF), the largest union in Australia with over 
290,000 members.

New South Wales Nurses  
and Midwives’ Association
50 O’Dea Avenue  
Waterloo NSW 2017

PHONE 1300 367 962  
EMAIL gensec@nswnma.asn.au

 www.facebook.com/nswnma
 twitter.com/nswnma

 @NSWNMA #NSWNMA

MORE 
INFORMATION

• Registered Nurse 
• Midwife  
• Enrolled Nurse   
• Assistant in Nursing  
• Assistant in Midwifery
• Students of nursing and midwifery



EDUCATION
We offer Continuing Professional 
Development (CPD) education 
throughout NSW and up to 20 hours 
of FREE online courses to assist with 

your registration requirements. Check out. our Education 
Calendar here: www.nswnma.asn.au/education

SCHOLARSHIPS
Members and student members can 
apply for education, conference and 
research scholarships provided by the 

Edith Cavell Trust. The Trust distributes over $100,000 
each year to assist nurses and midwives with their 
professional development and further studies. The Lions 
Nurses’ Scholarship for advanced studies, Bob Fenwick 
Mentoring Grants Program and Roz Norman activism 
scholarship are also open to full NSWNMA members.

PROFESSIONAL  
INDEMNITY INSURANCE
Professional Indemnity Insurance 

includes civil liability cover for members, as well 
as cover for Coronial Inquests and NSW Civil and 
Administrative Tribunal matters. The NSWNMA 
assists with statements and interviews in regard to 
adverse incidents and will represent members. Where 
required, NSWNMA can refer a member to NewLaw.

What does the cover provide?*
Professional Indemnity: $5 million per claim
Inquiry Costs: $100,000 per insured (e.g. for coronial 
inquests and NCAT)
Public & Products Liability: $10 million per claim.

VISA ASSISTANCE
A free immigration and 
visa service is available 
for members, providing 
expert legal advice to 

help with problems, covering all types 
of visas provided to workers in Australia 
such as student, working holiday and 
sponsorship visas.

YOUR OWN HEALTH 
FUND AND BANK
NSWNMA members 
and their families can 
join Nurses & Midwives 

Health, an exclusive not-for-profit industry 
health fund, and Health Professionals Bank, 
a bank completely owned by its members.

STAY CONNECTED
You’ll receive a copy of 
the NSWNMA’s journal, 
The Lamp, six times a 
year and have access 

to it online year-round @ www.thelamp.
com.au. You can also log in to our member 
portal for professional resources, free online 
education modules, information to assist 
you in your area of work, online workplace 
forums and access to a range of exclusive 
member savings.

JOURNEY ACCIDENT 
INSURANCE
Changes to the NSW Workers 
Compensation Legislation in 2012 

effectively removed coverage for employees travelling 
to and from work. Our Journey Accident Insurance 
provides cover for members who are injured as a 
result of an accident while travelling to and from work.

What does the cover provide?*
Accidental death: $100,000

Temporary disablement (total or partial):  
weekly benefits of up to 85% of average gross weekly 
salary for a period of up to 104 weeks

For temporary disablement (total or partial):

•  tuition or advice expenses up to $9,000 to support 
retraining if required

•  chauffer or taxi services up to $2,500 per claim 
period for transport to and from work

•  return to work assistance up to $20,000 per claim

•  home duties benefits up to $500 per week

Permanent total disablement:  
home/car modifications up to $20,000

See our website for full terms and conditions  
on insurances (www.nswnma.asn.au) or call us on  
(02) 8595 1234

* All cover is subject to the full terms, conditions, limits and exclusions of 
the PDS and Policy Schedule. Age limits apply.


