UNION WIN! i D
FURTHER PAY INCREASES
FOR CARERS IN 2025

Australian Nursing and Midwifery Federation NSW see a total 23% pay increase from the Work Value
Branch (ANMF NSW) members have won additional Case, in addition to other annual pay increases.

pay |!1creases on top of the 15% increase that was The first increase for 2025 should have been paid from
won in 2023. the first full pay period in January, with another increase
This is a historic victory for aged care. ANMF NSW due this October for all carers (eg AiN/PCW) providing
members who work as AiN/PCW with a Certificate Il will direct care to residents. The Award changes for RN/ENs

will start from March.

HOW MUCH SHOULD

MY PAY INCREASE IN JANUARY?

All non-RN/EN members of the nursing team

are moving to a new, higher paid classification
under the Aged Care Award. '
EXAMPLE - AIN/PCW with Certificate IlI %

New Aged Care Award Classification ‘ New Award hourly rate ‘ Hourly pay increase

Direct Care Employee Level 3 - Qualified ‘ $32.14 ‘ +$0.91

The federal government is funding this increase and it expects your employer to pass on the full
benefit, even if you are already paid above Award rates. For example, an AiN or PCW with a
Certificate lll who is currently paid an above Award rate of $32 should receive an hourly rate
increase of $0.91 for a new hourly rate of $32.91.

For a full list of the old and new classifications, and the new Award rates and increases, please check the reverse side
of this flyer.

Your employer should update you about your individual pay increase and new pay rates, as well as any changes to
classification structures. If you think your employer has made a mistake, contact your ANMF for support.

IT PAYS TO BE AN ANMF MEMBER!

ANMF members in aged care across the nursing team have won historic recognition of their
value through the Work Value Case. Together we are fighting to transform aged care by
fighting for, and securing, better staffing and pay.

ANMF members get the support they need in their workplace to make these
changes a reality, so if you are not a member, join today!

Authorised by S.Candish, General Secretary, NSWNMA and Branch Secretary, ANMF NSW Branch
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New Award classifications and pay
increases for Direct Care employees

JANUARY 2025

PREVIOUSLY ON NURSES AWARD

Nursing Assistant classification

First year if less than 3 months’ work
experience in the industry [unqualified]

First year if 3 months’ or more work
experience in the industry [unqualified]

Second year [unqualified]
Third year [unqualified]

Experienced (the holder of a relevant
Certificate Ill qualification)

AiNs who want more information on transferring to the Aged Care Award can scan the QR code

to access the ANMF’s FAQs

ALREADY ON AGED CARE AWARD

Previous classification:
Aged care - direct care employee

Level 1 (< 3 months)

Level 2 (PCW 1)

Level 3 (PCW 2)

Level 4 (PCW 3, Cert lll holder)

Level 5 (PCW 4 without relevant
Certificate IV qualification)

Level 5 (PCW 4 with relevant
Certificate IV qualification)

Level 6

Level 7 (PCW 5)

New Classification under New Award Increase to

Aged Care Award hourly rate hourly rate

Aged care employee —

direct care — level 1 B i
$30.74 $1.41

Aged care employee —

direct care — level 2 $30.74 $0.95
$30.74 $0.47

Aged care employee — $3214 $0.91

direct care — level 3

New classification: Aged New Award Increase to

care — direct care employee hourly rate hourly rate

Level 1 - Introductory $29.46 $0.86
$30.74 $1.01

Level 2 — Direct Carer
Current rate to be maintained

Level 3 — Qualified $32.14 $0.91
Level 4 — Senior $33.00 $070
$34.19 $1.89
Level 5 — Specialist
$34.19 $0.15
Level 6 — Team Leader $35.89 $1.24

Remember, the federal government is funding this Your employer should update you about your
increase and it expects your employer to pass on the individual pay increase and new pay rates, in addition
full benefit, even if you are already paid above Award to any changes to classification structures. If you think

rates. That means your hourly rate should increase by your employer has made a mistake, contact the ANMF
the amount in the final column for your classification. for support.




