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Fair Work Act 2009 
s.185—Enterprise agreement

Healthscope Operations Pty Ltd 
(AG2025/3870)

HEALTHSCOPE NSW NURSES AND MIDWIVES ENTERPRISE 
AGREEMENT 2024 

Health and welfare services

COMMISSIONER P RYAN SYDNEY, 21 NOVEMBER 2025

Application for approval of the Healthscope NSW Nurses and Midwives Enterprise 
Agreement 2024

[1] Healthscope Operations Pty Ltd (Employer) has made an application for approval of 
an enterprise agreement known as the Healthscope NSW Nurses and Midwives Enterprise 
Agreement 2024 (Agreement) pursuant to s.185 of the Fair Work Act 2009 (FW Act). The 
Agreement is a single enterprise agreement.

Section 190 Undertakings

[2] The Employer provided written undertakings. A copy of the undertakings is attached 
in Annexure A. I am satisfied that the undertakings will not cause financial detriment to any 
employee covered by the Agreement and that the undertakings will not result in substantial 
changes to the Agreement. The undertakings are taken to be a term of the Agreement.

Sections 186, 187, 188 and 190

[3] Subject to the undertakings referred to above, I am satisfied that each of the 
requirements of ss.186, 187, 188 and 190 of the FW Act are relevant to this application for 
approval has been met. In coming to this conclusion, I have had regard to the material 
contained in the application, the accompanying declaration, the responses to issues identified, 
and the Statement of Principles.1

Section 183 Bargaining Representative

[4] The Australian Nursing and Midwifery Federation (ANMF) has given notice under 
s.183 of the FW Act that it wants the Agreement to cover it. In accordance with s.201(2), I 
note that the Agreement covers the ANMF. 

1 Fair Work (Statement of Principles on Genuine Agreement) Instrument 2023.
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Approval

[5] The Agreement is approved and, in accordance with s.54 of the FW Act, will operate 
from 28 November 2025. The nominal expiry date of the Agreement is 30 June 2028. 

COMMISSIONER
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IN THE FAIR WORK COMMISSION 

Matter No: AG2025/3870 

Re Application By: Application by Healthscope Operations Pty Ltd Trading AS 

Healthscope (Healthscope) 

UNDERTAKINGS 

Pursuant to section 190 of the Fair Work Act 2009 (Cth) (FW Act) and regulation 2.07 of 

the Fair Work Regulations 2009 (Cth), I, Mark Nelson, General Manager Workplace 

Relations Healthscope Operations Ltd, have the authority given to me by Healthscope to 

give the following written undertakings in respect of the Healthscope NSW Nurses and 

Midwives Enterprise Agreement 2024 (Agreement). 

1. All part-time and casual employees who are rostered on a shift which commences

after 6am and prior to 10am, and concludes after 6pm, will receive the penalty

rate specified in clause 16(a) of the Agreement, for the entirety of the shift.

2. Notwithstanding any agreement (whether made individually or at a ward/unit

level) to work 11- or 12-hour shifts, where an Assistant in Nursing is required to

work more than 10 hours on any shift, they will be paid overtime for such

additional hours in accordance with clause 21.4 and Table 4 of the Agreement.

3. The rates stipulated for an Assistant in Nursing, 4th Year, in Table 4 are to be

read as:

Classification Working 

ordinary 

hours 

between 

midnight 

Friday 

and 

midnight 

Saturday 

Working 

ordinary 

hours 

between 

midnight 

Saturday 

and 

midnight 

Sunday 

Working 

Overtime 

Mon-Sat 

first 2 

hours 

Working 

Overtime 

Mon-Sat 

after 2 

hours 

Working 

Overtime 

Sunday 

Assistant in Nursing 

4th Year $53.97 $61.68 $52.73 $70.30 $70.30 

4. An employee who is required to work on a seven-day basis is a shift worker for

the purposes of the National Employment Standards.

5. 'Time Off in Lieu of Overtime' accrued in accordance with clause 21.12 will be

paid out upon termination or otherwise upon request by the employee.

The effect of these undertakings will not cause financial detriment to any employee 

covered by the Agreement or result in substantial changes to the Agreement. 

On behalf of Application by Healthscope Operations Pty Ltd trading as Healthscope 

___________________________ 

Signed by Mark Nelson, General Manager Workplace Relations Healthscope Operations Ltd 

20 November 2025 


